Questions Frequently Asked by Interviewers
Tell me about yourself.

How would your friends describe you?

What makes you different from the other candidates for this position?

Describe the accomplishments of which you are the most proud.

What strengths and attributes could you bring to this position?

How did you select your degree?

Describe the course that has had the greatest impact on your thinking.

Describe the job or the activity that has had the greatest impact on your career goals.

What are your long-range goals?

What would you like to be doing two/five/ten years from now?

Why are you pursuing this field?

What interests/impresses you about this company?

What do you think it takes to be successful in this field?

In what kind of work environment do you do your best work?

With what kind of people do you like to work?

What kinds of tasks and responsibilities motivate you the most?

What is your greatest weakness?

Have you ever failed at anything?

What has been your greatest challenge?

What do you enjoy doing in your free time?

How do you cope when confronted with a stressful situation?

If you could trade places with someone for a week, who would it be?

What would you like me to know about you that is not on your resume?

Do you have any questions you’d like to ask me?

BEHAVIORAL QUESTIONS

Tell me about a time when you demonstrated initiative.

Describe an example of your leadership ability.

Describe an experience when you had to manage several tasks at once.

Tell me about a person or group you had to work with to achieve something important.

Tell me about an experience that you have had working on a team when the group could not proceed due to an interpersonal conflict.  How did you respond and what role did you play on the team?

Questions for the Interviewer

I understand that you have just introduced a new product.  How has it been received thus far?

How is the department structured?

How has the recent restructuring of this organization affected this department?

How much interaction do employees have with one another?

How is the working relationship between this office and other offices?

How are projects obtained in this department?

How is project work allocated?

How many projects does a person work on simultaneously?

How did this particular program get started?

I’m interested in learning more about the history of this company.

Does this company have many strategic partners?

What position does this job typically lead to?

Assuming I was hired and performed well for a number of years, what additional opportunities might this job lead to?

What skills are considered most useful for success in the job I am applying for?

Can you tell me more about the phases of the training program for new hires?

How are employees evaluated?

Why is this position open?

How long have you been working here?

How did you get started in this organization?

I’m interested in working here.  What is the next step in the hiring process?
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